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. NANAMETIY (Ethics)
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Marine Department Announcement
No. 26/2563

Subject: Intention in Administration with Honesty and Transparency
According to the Principle of Good Governance

In order to abide by the Principle of Good Governance in Constitution of
the Kingdom of Thailand B.E. 2560 (2017), Official Information Act B.E. 2540 (1997),
Royal Decree on Criteria and Procedures for the Good Governance B.E. 2546 (2003),
National Anti-Corruption Strategy Phase 3 (2017-2021), and Integrity and Transparency
Assessment (ITA).

I. Withaya Yamoung, Director General of Marine Department, would like
to declare my intention to administrate in compliance with the relevant laws, the national
strategy and ITA with honesty, transparency according to the Principle of Good Governance
which shall be policy and practice guidelines for Marine Department personnel.

Henceforth, Marine Department Announcement no. 14/2362 which

announced on 21 January 2019 shall be repealed and instead use this announcement
as follows: '

1. Rule of Law

Marine Department’s personnel shall strictly perform their duties and
missions in accordance with related laws, rules, regulations, orders or announcements.
With contemplation on rights, freedom, equality and justice, they shall impartially serve
people and their personnel.

Guideline

1.1 Marine Department’s personnel must genuinely respect the ruling
system of constitutional monarchy with a hereditary monarch as head of state.

1.2 Marine Department’s personnel shall perform their duties according to
the standard and procedure of working or service provision. They shall perform promptly
with accuracy, excluding negative effects towards the state.

1.3 Marine Department’s personnel shall responsibly perform with
equality and impartiality. Without inequality, they shall welly coordinate for the benefit of
governmental work. Additionally, they shall have liability towards their duty whtile aim for
the great result of work.

1.4 Every sector shall promote and support the revision of service
provision or working procedure to be modern and up-to-date. For efficient performance and
service provision, they shall abide by Licensing Facilitation Act B.E. 2558 (2015) or related
laws.

2. Ethics

Marine Department’s personnel shall strive for righteousness, virtue,
honesty, sufficiency and discipline. They shall perform their duty with the integrity of
working ethics. They shall be exempted from any repayment or ill-gotten gain, except ethical
obtainment without illegally hidden benefit.
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Guideline

2.1 Marine Departiment’s personnel shall adapt Sufficiency Economy
Philosophy. His Majesty the Late King Bhumibol Adulyadej’s Framework towards
Sustamable Development Goals, as their living and working guidelines for state benefit and
their personal content.

2.2 Marine Department’s personnel shall perform either their duties or
tasks with honesty according to Principle of Civil Service Ethics. They shall be exempt from
illegal repayment. They shall not use their position, authority, working time or governmental
assets for any illegal benefit — either for their personal or third-party benefit.

2.3 Chiefs of all levels shall assign his subordinates justly by their
competency. The assignment shall be suitable for their official position and salary.
The chiefs shall concemn on inequality in Human Rights. Moreover, they shall keep track of
the assigned works to ensure great results.

2.4 Chiefs of all Jevels shall be neutral, unprejudiced and just on their
subordinates’ performance evaluation. They shall always promote their subordinates with
a fair mind.

3. Transparency

The working procedure of each section in Marine Department shall be
transparent and verifiable. The information of relevant laws, rules, and regulations shall be
made public in order to display the transparent administration and operation of Marine
Department which oppose all kinds of corruption. '

Guideline

5.1 All sections of Marine Department shall promote the online publication
of their information which should be publicly accessible on Marine Department or the
section’s website. The online publication shall display the transparent procedure of Marine
Department according to Official Information Act B.E. 2540 (1997) and other related laws. ]

3.2 Each section shall use modern and easily accessible communication
platform or social network 1.e. Facebook, Twitter, Line to communicate and promote Marine

Department’s procedure. With modern communication, the public shall access up-to-date
information.

3.3 Personnel Section, Office of the Secretary shall transparently operate
by following the guidelines of human resource management. It shall also act in accord with
the department’s mission, and the difection of Thailand’s reformation, or government
personnel management which covers the process of recruitment, selection, employment.
human resource development. performance evaluation, disciplinary action, as well as
encouragement for virtuous and intelligent personnel of Marine Department.

3.4 Each section shall process all events and projects according to
the department’s procedure of anti-corruption and ethical encouragement in the present fiscal

year. They shall also report procedure result ds specitied by the transparency committee of
Marine Department.

3.5 Personnel Section. Office of the Secretary shall promote and
disseminate anti-corruption information according to National Anti-Corruption Strategy

Phase 3 (2017-2021) to create the anti-corruption knowledge for Marine Department’s
personnel.

3.6 As Marine Department takes ITA. each section shall cooperate with
the assessment.
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4. Participation

Each section shall promote public participation on Marine Department’s
procedure which indicates the transparent and verifiable administration with the intention as
public service provision for national benefit.

Guideline

4.1 Each section which has either public service duty or public contact
shall promote public participation in its working procedure. for example, providing a
suggestion, voicing an opinion, planning a procedure. examination and assessment, etc.

4.2 Each section shall support the communication channel which receives
public opinion, suggestion or complaint. It shall also assign an officer to receive public
compliant. ' ;

4.3 Each section which has either public service duty or public contact
shall bring the received suggestion, compliant or opinion from the public to consider for
working procedure development and more effective service.

5. Accountability

Marine Department’s personnel must intend to be a good citizen. They
shall respect individual rights and duties, take cognizance of the differences by democratic
principle, and sacrifice for the public. They shall not use the public benefit for their own.

'

Guideline

5.1 Marine Department’s personnel shall behave as a good citizen
following the duties of Thai citizen with respect towards their rights. They shall sacrifice for
the public benefit. Moreover, they shall be neutral on politics with democratic respect on

different political perceptions. They shall not create disharmony in Marine Department or
society.

5.2 Marine Department’s personnel shall have operational integrity as
government personnel with willingness to provide services for the public and other Marine
Department personnel.

5.3 Personnel Section, Office of the Secretary shall promote and
disseminate the information of conflict of interest prevention or anti-corruption training for
Marine Department’s personnel.

6. Value of Money

Marine Departiment’s personnel shall use state property or budget to be
beneficial. worthwhile, truly fulfilling the governmental purpose. They shallsconstantly
concern that the state property and budget derive from people’s tax.

6.1 Marine Department’s personnel shall aware that the expense of state
budget must fulfill the governmental purpose which shall be truly beneficial and worthwhilc
for public administration.

6.2 Procurement Section, Finance Division shall rightly and transparently

purchase, employ or manage the obtained property with verifiable procedure according to
the related law. rule or regulation.

6.3 Finance Division shall report and publicize budget expense in compliance
with the related law. rule or regulation.




6.5 Chiefs of all levels shall supervise and superintend the maintenapce of
the responsihle governmental property to be normally functional. If the property is damaged
or lost, they sha]] report or proceed according to related law, rule or regulation.

Thus. all Marine Department's personnel - which are composed of
sovemment officers. government employees, permanent employees. and temporary
employees — shal] acknowledge and strictly proceed following Marine Department's

via every public communication channels of Marine Department. If any personnel do not
follow the stated administration intention, the chief of that person shal] give notice, concern
this behavior as a factor of salary increment consideration, give behavioral improvement
order, or report to Director General of Marine Department for further disciplinary

It is hereby publicly announced.
Issued on 12 F ebruary B.E.2563 (2020)

(signature)
(Mr. Withaya Yamoung)

Director General of Marine Department




